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MESSAGE

Micro, Small and Medium Enterprises have been brought 
into the fold of priority sector to give them a boost. Various 
institutions have been rendering service to this sector in 
terms of policies, promotion, financing, consulting, etc., to 
enable them to start up, upgrade, expand and modernize. 
Skill development initiatives address the concerns of 
MSMEs with respect to skilled workers. The Prime Minister’s 
Kaushal Vikas Yojana aims to provide skill training to youth 
and to bridge skill gap through up-skilling/re-skilling.

For skill development to take place effectively, both hard and soft interventions, 
that is infrastructure and equipments, and domain knowledge and relevance of 
programmes offered are necessary, with focus on access, equity and quality.

The main objective of the scheme of Assistance to Training Insi utions is to develop 
entrepreneurial culture in all walks of life by encouraging creation of micro and small 
enterprises and enlarge the entrepreneurial base. The Non-ATI activities encompass 
training of trainers, innovation and marketing strategies, new management practices, 
etc., with focus on total harmony of enterprise promotion especially among the rural 
segment, economicaily weaker sections, Scheduled Castes and Scheduled Tribes, 
women, minorities, first generation entrepreneurs, etc., who deserve the most 
assistance. Successful cases and e-learning modules facilitate access to skills by 
everyone everywhere.

The relentless efforts have resulted in an impressive outcome during 2014-15, 
benefiting 6,91,580 youths with an outlay of Rs.2389.90 crore. EDIs have made 
2,60,888 youths job ready through 9,142 programmes. Under Prime Minister 
Employment Generation Programme, 36,677 enterprises have been set up, employing 
2,65,352 youths. Technology Development Centres have trained 1,65,340 youths 
from which 36,116 units have benefitted. The unique step of organizing 55 job/talent 
melas across the country has provided jobs to 9,000 youth in the MSME framework.

The spirit of entrepreneurship has to continue and sustain, and increase the pace, for 
which everyone has to strive and contribute to make it a great movement.

Let us all work as a family.

(KALRAJ MISHRA)





MESSAGE

Skill India is a vision that will be achieved through successful 
interventions. There is a great deal of understanding amongst 
us, that we can do anything and everything.

George Bernard Shaw said, “Imagination is the beginning 
of creation. You imagine what you desire, you will what you 
imagine and at last you create what you will.” This desire 
in the youth will move the country to raise the standard 
of living. This becomes possible only when we realise the 
chosen path, which is proven and successful. The culture 

of India has many instances of courage and bravery of the 
tempo required to achieve something in life. The history speaks that we are known as 
‘golden bird’ and a business-friendly nation. The road map requires that everybody 
learn right skills and implement the right choice. As we all know, the starting point of 
any achievement is desire.  If the desire is righteous and ethical it will be supported 
by all. India is moving in the direction of fulfilling its desire to become self-reliant and 
to be the most sought  after nation. The desire of this Government to make India a 
skill-rich nation, which is translated through its programmes in skill development. 
Almost 20 ministries in the Government are directly or indirectly involved in skill 
development initiative. All the unemployed youth of India are given an opportunity to 
get trained through various skill development programmes which will help them build 
their career and,  in turn, a better India.

The Ministry of MSME is engaged in skill development programmes besides 
providing technical support, market and fund assistance to entrepreneurs. Through 
the very thought of skillful and skilled India, every citizen of this country should 
engage in promoting the schemes of the Government and participate in building a 
great nation.

‘Make in India’ is our slogan and we are getting ready with all the necessary skills 
to achieve it. 

Let us all join….

Giriraj Singh





MESSAGE

India has the world’s largest youth population with about 356 million persons in 
the age group of 10-24 years. While this demographic dividend offers India an 
opportunity to rapidly increase productivity and growth, the need to provide jobs to 
the ever increasing work-force poses a huge challenge. There is a pressing need to 
impart “employable skills” to the millions of youth who are entering the work-force 
in the coming years.

The Ministry of MSME has been in the forefront of entrepreneurship and skill 
development in the country by implementing various schemes and programmes 
through its Entrepreneurship Development Institutes and other training centers. 
The Ministry makes consistent and concerted efforts to accelerate and promote 
entrepreneurship by providing support for conducting training programmes as well 
as strengthening of training infrastructure.

The present publication titled “Skill Development 2014” contains vital information 
on the performance of the Assistance to Training Institutions Scheme including the 
key interventions, benefits and best practices. I hope that this publication would be 
helpful for all those who arc interested in entrepreneurship and skill development.

Madhav Lal





MESSAGE

The realisation of any goal comes as a result of developing the right skills to succeed 
in it. If anyone skips the stage of skill acquisition, they will never be able to achieve 
the desired goal. As stated by the well known author Stephen R. Covey, Habit is 
the intersection of knowledge (what to do), skill (how to do), and desire (want to 
do). Today, India moves forward with the vision of “ Seekho Hunar Bano Honhaar,” 
creating opportunities and becoming a talent-rich country in the world, with the 
vision of building a confident and creative nation. Balanced growth becomes possible 
when it focuses on optimum utilisation of the resources available. Technological 
advancement has accelerated at an unprecedented pace; accordingly, development 
of skills through training should be the strategic response to it, with globalisation and 
other forces affecting labour markets.

From the employment perspective, non-standard work has increased due to growth 
of employment in informal sector in developing countries. India is taking all the steps 
to evolve through skill development initiative.

Formal and informal education and training greatly enhance incomes and living 
conditions, when linked to other measures to improve productivity, safety, working 
conditions and product quality. Policies and programmes can effectively reach 
entrepreneurs and workers encouraging them to make necessary investment in 
terms of time, effort and resources. The aim is to train 500 million youth by 2020, to 
cater to informal and formal sectors of enterprise.

Advancements, especially in the field of information technology and communications, 
affect productivity and demand for workers with higher-level skills, and broader 
workplace competencies to command higher wages.

To improve the thought process of the unemployed youth of India and create 
awareness about skill development - an arm that is extended to uplift them with 
wage and self-employment - is the need of the hour, as India is capable of becoming 
a multi-skilled and talent-rich nation. Therefore, the skill development initiative is the 
mo: 1 step that could help and build a nation with pride.

S.N. Tripathi
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SKILL DEVELOPMENT

ASSISTANCE TO TRANNING INSTITUTE (ATI) SCHEME

Achievements in 2014-15:  6,91,580* youths benefitted

• Rs 2389.90 Cr (95.6%) of Budget utilization in 2014-15 in 
comparison to Rs 2281.15 Cr (87.73%) expenditure in 2013-14.

• 3 EDIs organized 9142 programmes for 2,60,888* youth for 
enterprise creation and make them job ready for industry.

• Under PMEGP 36677 enterprises set up and employment opportunity 
for 265352* youths created.

• 55 Job Mela/Talent Mela organized in different parts of country for 
over 29566 youths and over 9000 youth got jobs within MSME 
enterprise frame work.

• Technology Development Centers (18) trained over 165340* youths 
and making them industry ready and 36116 units benefitted.
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1. INTRODUCTION

1.1. India, the second most populous country in the world, is the home 
for the world’s largest working population. With over 12 million 
people entering the work force on an annual basis, India’s labour 
force is expected to grow to over 800 million by the year 2022.  The 
poor employability of Indian youth is major impediment in taking 
advantage of the favorable demographic trends. 38% of the work 
force is illiterate, 25% educated up-to primary school, 36% educated 
up-to middle and higher level.  Among new entrants to work force 
only 2% have received formal vocational training, 8% have received 
non professional vocational training.  Further, 80% of the Indian 
work force does not poses any marketable skills; 81% of graduate 
engineers, 75% of  IT graduates, 55% graduates in manufacturing, 
55% graduates in health care and 50% in banking and insurance, are 
deemed unemployable.

1.2. Young population is the innovators, creators, builders and leaders 
of the future. But they can transform the future only if they have 
skills, health, decision-making, and real choices in life. It has been 
projected that by the year 2022, more than 50% of our population 
will be in the working age group of 18-35 years.  The challenge 
before the nation is to derive demographic dividends from this 
large population of youth and this can be really derived by their 
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engagement in the developmental and productive activities. Several 
studies and policy documents have highlighted the acute mismatch 
between the workforce needs and the availability of skilled manpower 
to sustain the economy’s growth rates.  Human Resource and Skill 
Requirement Report for 24 sectors’ published by Ministry of Skill 
Development and Entrepreneurship indicates that industry will 
require close to 109 million workforce over the next decade. Prime 
Minister recently approved flagship Pradhan Mantri Kausal Vikas 
Yojana (PMKVY) with the objective to provide skill training to youth 
and bridge skill gap through  up-skilling /re-skilling.

1.3. Key Interventions: The Central Government has revamped a wide 
range of skilling interventions by linking it to employment outcomes. 
Some of national flagship skilling intervention includes National 
Skill Development Initiative Scheme-Modular Employable Scheme 
(SDIS-MES), Deen Dayal Upadhyaya Grameen Kaushalya Yojana 
(DDU-GKY), Employment through Skills Training & Placement 
(EST&P), Rural Self  Employment Training Institutes (RSETI), and 
skilling initiatives under the National Skill Development Corporation 
(NSDC). In addition, Ministry of Labour and Employment (MoL&E) 
is implementing the “National Career Service Program” to transform 
the existing employment exchanges into career service center and 
offers services includes aptitude and aspiration assessment for 
skilling and career counseling, skill competency assessment for 
certification, last mile employability, and lifelong learning and up 
scaling for career progression.

NSDA has mandated all skilling interventions within the country to 
align to the national standards, National Skill Qualification Framework 
(NSQF), within 3 calendar years. Similarly, the Mentor Council under 
the Ministry of Labour and Employment is established to enhance the 
market responsiveness of skilling interventions. Some states have taken 
skilling intervention in maintaining common standard in skilling, ensuring 
common pool of training service providers including cost rationalization 
and standardization through Umbrella Organizations like RSLDC in 
Rajasthan, ORMAS in Odisha and REEMAP in Andhra Pradesh. State 
of Karnataka, Kerala and Madhya Pradesh have established multi skill 
development center for diverse range of skilling solutions.
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1.4. Micro Small and Medium Enterprises (MSME) sector has emerged 
as a highly vibrant and dynamic sector of the Indian economy over 
the last five decades.  MSMEs not only play crucial role in providing 
large employment opportunities at comparatively lower capital 
cost than large industries but also help in industrialization of rural 
& backward areas, thereby, reducing regional imbalances, assuring 
more equitable distribution of national income and wealth.  MSMEs 
are complementary to large industries as ancillary units and this 
sector contributes enormously to the socio-economic development 
of the country.

1.5. Skill Development has been taken up as a high priority area by 
the Ministry through various measures like enhancing the training 
capabilities of the tool rooms, MSME Development Institutes and other 
organizations under the ministry. The range of training(MSME-DI) 
programme is enormous, covering grassroots level programme related 
to traditional rural industries to high end technology.

2. SKILL DEVELOPMENT INTIATIVES

2.1. Ministry of Micro, Small and Medium Enterprises (MSME) and 
its field institutions have been imparting training through some 
programmes namely Entrepreneurship Development Programmes 
(EDP) and Entrepreneurship Skill Development Programmes 
(ESDP). The Entrepreneurship Development Programmes (EDPs) 
are conducted through MSME-DIs with focusing skill development 
in the trade like electronics, electrical, food processing, etc. 
Comprehensive training programmes are organized to upgrade skills 
of prospective entrepreneurs, existing workforce with the basic 
objective of providing training for their skill upgradation and to equip 
them with better and improved technological skills of production.

2.2. Entrepreneurship development and training is one of the key 
elements for the promotion of Micro, Small and Medium Enterprises 
(MSMEs), especially for creation of new enterprises by the first 
generation entrepreneurs. In order to inculcate the entrepreneurial 
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culture amongst the first generation of entrepreneurs on a regular 
basis, the Ministry has set up three national level Entrepreneurship 
Development  Institutes viz; The National Institute for Entrepreneurship 
and Small Business Development (NIESBUD) (1983) at Noida 
(Uttar Pradesh), National Institute for Micro, Small and Medium 
Enterprises (ni-msme) (1960) at Hyderabad, and Indian Institute of 
Entrepreneurship (IIE) (1993) at Guwahati, as autonomous societies.  
These institutes are engaged in developing training modules; 
undertaking research & training; and providing consultancy services 
for entrepreneurship development & promotion of MSMEs, including 
enhancementation of their competitiveness.
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3. ASSITANCE to TRAINNING INSTITUTE (ATI) SCHEME

3.1. In order to accelerate and promote entrepreneurship by providing 
support for strengthening of training infrastructure as well as 
training programmes, the Ministry has been implementing an 
important scheme viz. “Assistance to training Institutions (ATI)”.  
The main objectives of the scheme are development of indigenous 
entrepreneurship from all walks of life for developing new micro 
and small enterprises, enlarging the entrepreneurial base and 
encouraging self-employment in rural as well as urban areas, by 
providing training to first generation entrepreneurs and assisting 
them in setting up of enterprises.

3.2. Entrepreneurship and Skill Development (ESDP) training would 
normally be of 100 to 300 hours (1 to 3 months).  Entrepreneurship 
Development (EDP) training would be of 72 hours (2 weeks) and 
Trainer’s Training (TOT) for 300 hours.

3.3. Assistance for Training of Trainers (ToTs) Programmes would be 
provided @ Rs 60 per trainee per hour.

3.4. The maximum training assistance (per trainee per hour) would be 
limited to following rates:-
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Particulars Maximum Assistance per 
trainee per hour (Rs)

SC/ST/Physically Handicapped (PH)/North Eastern Region 
(including Sikkim), union Territories of Andaman & Nicobar and 
Lakshdweep Islands (NER+)

District Head Quarters (HQ) 60/-
Urban areas other than District HQ 50/-
Rural areas 40/-
Others
District HQ 50/-
Urban areas other than District HQ 40/-
Rural areas 30/-

4. ACHIEVEMENT DURNING 2014-15 UNDER ATI SCHEME

4.1. GOALS FOR FY 2014-15

Under ATI Scheme of the Ministry, as against target of 5091 programmes to 
assist 1,37,885 trainees, the achievement till end of financial year is 4,611 
programmes and 1,31,308 trainees.  The details are given below:-

Name of 
Organization

Target Achievement

Prog. Trainees Prog. Trainees

NIESBUD 2255 56410 1821 50098

IIE 680 20285 661 20639

NI-MSME 1613 47575 1599 47092

Sub-Total EDIs 4548 124270 4081 117829

NSIC 54 1390 46 1208

CTRL 489 12225 484 12271

Grand Total 5091 137885 4611 131308
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4.2. ACHIEVEMENT OF EDIs

The Achievements of National Level Entrepreneurship Development 
Institutions in conduction training under ATI Scheme is shown below in 
Chart 1:

4.3. SECTORAL PERFORMAMNCE:

4.3.1  Under ATI Schemes, Programmes are organized covering sectors 
that create jobs and employment in rural areas. Electronic System 
Sector indicates highest number of training  ( 118307) followed by 
IT &BPM sector ( 95631) and Electrical Machinery (68687) etc.

The details of the sectors are given in Table 1:

Table 1: Sector wise Performance of Skill Development upto 2014-15

Sl No. Sector
Number of 
Trainees

Total 486834

1 Electronic System 118307

2 IT &BPM 95631

3 Electrical Machinary 68687

4 Textile and Garments 51952

5 Food Processing 34511

6 Entrepreneurship and Skill Development 21814
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Sl No. Sector
Number of 
Trainees

7  Health Care (Beauty & Wellness) 19686

8 Tourism,  Hospitality& Travel ( Security) 17205

9 Automobile (Auto & Auto Component ) 5513

10  Building, Construction& Real Estate 10655

11  Retail 10271

Transportation and Logistics 7642

13 Media and Entertainment 7069

14 Gems & Jewellery 6044

15 Furniture & Finishing 3776

16 Leather and Leather Goods 3083

17 Biotechnology 1982

18  Chemical & Pharmaceuticals 1811

19 Others* 1195

  Other * includes Blacksmithy, Heat Teatment and Machining .

4.3.2.  The Electronic System is accounted for highest share of 23% of 
the total number of trainees followed by IT& BPM (19%), Electrical 
Machinery (14%) etc . Five sectors in terms of number of Trainees 
upto 2014-15 are shown below (Chart 2):
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4.4.  STATEWISE PERFORMANCE:

4.4.1  Analysis of Training Programmes for 2014-15 reveals that certain 
states have taken full advantage whereas our out-reach in some states 
needs more effort.  Out of total training conducted under ATI Scheme, 
the state of Andhra Pradesh (including State of Telangana) accounted 
for largest share (27.5 %) of the total number of trainees followed by 
Utter Pradesh (8.6%) and Assam (7.8%) etc. The UTs of Andaman & 
Nicobar Islands, Chandigarh, Dadra& Nagar Haveli, Daman and state 
of Jammu Kashmir reported the ‘NIL’ in the number of trainees under 
scheme.   The State-wise details of number of trainees are shown in 
table below (Chart 3) :

Under Social Category, out of total 132632 trainees under scheme as on 
31st March, 2015, 15412 and 11906 belong to SCs and STs category 
respectively.  The UTs of Andaman & Nicobar Islands, Chandigarh, Dadra& 
Nagar Haveli, Daman and state of Jammu Kashmir reported the ‘NIL’ in 
the number of trainees in the social category under scheme. Under SC 
category, state of Andhra Pradesh (including Telangana) accounted for 
highest share (25.5 %) in the total number of SC trainees followed by Uttar 
Pradesh (19.4%) and Rajasthan (10.8%). Under ST category, Jharkhand 
reported the highest share (19.9%) of the total number of ST trainees 
followed by Nagaland (17.5 %) and Mizoram (14.9%).  The state-wise 
status of the number of trainees belonging to General, SC and STs are 
shown below in Table 2:



11

Table 2 : Category-wise Status of Number of Trainees during 2014-15
Sl 

No.
 States /UT General SC ST

1 Andhra Pradesh 31428 3931 1109
2 Arunachal Pradesh 150 30 814
3 Assam 10170 0 205
4 Bihar 5447 1002 0
5 Chandigarh 0 0 0
6 Chattisgarh 1321 20 540
7 Delhi 838 101 0
8 Goa 269 0 20
9 Gujarat 3653 0 225

10 Haryana 2069 252 0
11 Himachal Pradesh 3525 50 0
12 Jharkhand 2519 356 2362
13 Karnataka 1931 0 0
14 Kerala 1213 132 0
15 Madhya Pradesh 2775 1203 0
16 Maharashtra 3823 545 120
17 Manipur 510 91 694
18 Meghalaya 0 64 837
19 Mizoram 0 0 1768
20 Nagaland 0 0 2085
21 Orissa 2267 548 397
22 Pudducherry 60 60 0
23 Punjab 5600 381 0
24 Rajasthan 1608 1658 0
25 Sikkim 471 0 0
26 Tamil Nadu 3381 1463 241
27 Tripura 662 301 489
28 Uttar Pradesh 8451 2992 0
29 Uttarakhand 6095 0 0
30 West Bengal 5078 232 0
31 Telangana** ---- --- ----

Total 105314 15412 11906

** : Data included in Andhra Pradesh
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4.5. SOCIAL CATEGORY-WISE PERFORMANCE:

4.5.1  Out of 4611 programmes benefiting 131308 youths, the coverage of 
SC, ST and Women is 15412 and 11906 respectively during 2014-15. 
The details are given in below in Table3:

Table3 :Social Category-wise Number of Trainees during 2015-15

General 103990 

SC 15412

ST 11906

Total 131308 

4.5.2  It is encouraging to note that participations of SC and ST are 
increasing as a percentage of total training. The SC and ST trainees 
accounted for 12% and 9 % respectively of the total number of 
Trainees during 2014-15. The comparative analysis of trainees under 
social categorization is given below in Chart 4 .

         

4.5.3  The analysis has been done about the timeliness and adequacy of 
Training Programmes utilizing the resources of the Ministry.  The 
details are given below:-
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 Table 4 : Quarter-wise status of Training programme as on 31st March 2015
( Rs. In crore)

 Quarter Programme Trainees Expenditure Releases

Q-1 100 3651 2.59 0.00

Q-2 668 17707 7.00 49.6

Q-3 1466 39233 40.2 24.02

Q-4 2377 70717 67.36 14.57

Total 4611 131308 117.15 88.2

4.5.4  It is seen from the table given above that only 2.2% Programmmes were 
conducted in quarter-1, whereas 51.6% were completed in quarter-4.  
This trend is disturbing as we are not able to take advantage of large 
infrastructure including those of partner institutions during first six 
months of financial year, whereas there is crowding and pressure of 
resources in 4th quarter of financial year.
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5. ACHIEVEMENT DURING 2014-15 UNDER NON- ATI 

SCHEME

5.1     Our training institutions organized 9,010 programmes which benefited 
3,05,923 youths/entrepreneurs  as against target of 1,06,225.  The 
details are given below:-

  Table 5 : Details of Training Programme Non ATI  Scheme during  2014-15

Name of 
Organization

Target Achievement

Trainees Programme Trainees

NIESBUD 50000 6008 150787

IIE 16575 161 6990

NI-MSME 39650 720 35379

Sub-Total EDIs 106225 6889 193156

NSIC Not Available 2121 112767

CTRL 0 0 0

Grand Total 106225 9010 305923

6. INNOVATIVE STEPS OF THE MINISTRY:

Transformation of India’s skill landscape is the need of the hour and is a high 
priority area for the Government.  To fulfilling the objective of ‘Skill India’, 
Ministry of MSME has taken several innovative initiatives to meet the skill 
needs of the country.

6.1  Employment Portal: An Employment Facilitation Portal (www.
msmenaukri.com) set up by Entrepreneur Development Institute, 
NIESBUD, with the objective to match job providers and job seekers. 
This is being linked to MSME Training Data-base in a searchable 
format as Career Centre. So, far 10,151 youth seeking jobs and 191 
employers have been registered.
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6.2  Talent Mela: Talent Mela is the focal point to promote entrepreneurship 
amongst youths. It creates a platform for the MSMEs to connect to 
talent that would help them grow job seekers an opportunity to works 
with MSMEs.  Ministry has been implementing number of programmes 
for entrepreneurship and skill development including industrial 
motivation campaigns. Under Assistance to Training Institutions 
Scheme, 3 national level entrepreneur development institutes namely 
NIESBUD, Ni-MSME and IIE and 18 Technology Development centers, 
managed by office of DC including central tool room are conducting 
ESDP - programmes.

6.3  Skill Formation: Ministry is working to transform the skill training 
programme towards demand –driven training to ensure employability 
and placement of the youth. For this, all the training courses would 
be in line with National Skills Qualifications Frameworks (NSQF) level.  
All training institutions will define eligibility criteria for admission to 
various courses in terms of NSQF levels.

6.4  National Career Centre (NCS): Ministry of Labour & Employment 
is implementing National Career Service (NCS) project with the 
objective to provide variety of services like information about skill 
development courses, apprenticeship, internship, career counseling 
etc. alongwith all employment related activities. These activities could 
be provided through the single window NCS portal with greater degree 
of convergence. Ministry of MSME will share data /information on 
skill cum employment related activities with Ministry of Labour and 
Employment in facilitating National Career Centre.
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7. KEY CHALLENGES

Some of the key challenges faced within the skilling and employment eco 
system includes:

i. Lack of focus on entrepreneurship

ii. Limited linkage of skilling to enhance productivity

iii. Absence of vertical and horizontal mobility between vocational and 
academic stream

iv. Lack of access of credit for skilling

v. Lack of standardization in the quality and delivering of skilling

vi. Lack of support to beneficiaries for selection of trades aligned with their 
aptitudes and aspirations

8. GLOBAL BEST PRACTICES

• German Dual Model:  This model is the strongest examples of industry 
interface in skill training. The concept of apprenticeship has been 
integrated in the system to promote competency which are relevant to 
the industry and updated.

• European Qualification Framework: European Union has developed 
European Qualification Framework for facilitating more repeat adjustment 
in labour market for both workers and enterprises.

• SENAI   Model: Brazil has constituted SENAI, a National Training 
Institute, to estimate the job requirement over a five year period by 
drawing on studies of technological and organizational prospecting, 
trekking, merging occupations and monitoring trends in demand for 
vocational training.

• Work Council: Germany has established Work Council which have 
legally define participation on vocational training scheme.
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• National Quality Council: National Quality Council was established in 
Australia to ensure industry standards and advise the government 
and the skill and the work force development action group comprising 
Ministers as states and other levels.

• Human Resourse and Skill Development Canada (HRDC): Human 
Resource and Skill Development Canada (HRDC) help student, workers 
and employers to anticipate the skills that will be needed in the future.

• SNE:  National Employment Service in Mexico operates emergency 
programme to help workers and employers facing economic and other 
hardships.

• Tax Credit Regime: In the Argentina TCR is used to target incentives to 
SMEs to invest to training their workers.

9. Sector Analysis

Our training institutions organized 9,010 programmes which benefited 
3,05,923 youths in almost 18 sectors and over 65 category .

A Sector Specific Analysis is given below:
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Health Care ( Beauty and Wellness) : Fact Sheet

Summary Statistics Sector Policy

• 2nd largest exporter 
of Ayurvedic and 
Alternative medicine 
in the world.

• INR 162 Billion 
industry by 2014.

• INR 490 Billion 
wellness market.

• 6200 indigenous 
herbal plants

• Ind ia ’s  wel lness 
market is estimated 
at INR 490 Billion, 
and wellness services 
alone comprise 40% 
of the market.

• The AYUSH sector 
has  an  annua l 
turnover of around 
INR 120 Billion. The 
sector is dominated 
by micro, small and 
medium enterprises, 
a c c o u n t i n g  f o r 
more than 80% of 
the  en te rp r ises , 
located in identifiable 
geographical clusters.

• The products market 
is wor th about INR 
40 Billion with over-
the-counter products 
such as digestives, 
health food and pain 
balms, constituting 
almost 75% the 
segment. 

• A National Health 
Assurance Mission 
is to be launched in 
order to promote the 
sector.

• A number of AYUSH 
clusters across the 
country will provide 
p l u g - a n d - p l a y 
facilities for setting 
up AYUSH units.

• The National Rural 
Health Mission has 
a declared policy of 
promoting ‘Pluralistic 
H e a l t h c a r e ’  b y 
involving, alongside 
the allopathic system, 
the AYUSH systems, 
including local health 
t radi t ions in i ts 
operational mission.

• The National Policy 
on Indian Systems 
o f  Med ic ine  & 
Homoeopa thy  – 
2002.
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Summary Statistics Sector Policy

• India has 9,000 
units engaged in 
the manufacture of 
AYUSH drugs

• The biggest markets 
for Indian herbal 
products are Western 
Europe, Russia, 
USA, Kazakhstan, 
UAE, Nepal, Ukraine, 
Japan, Philippines, 
Kenya etc.

Opportunities:  
Incremental workforce 
requirements 

Sub Sector 2013 2022

Beauty & 
Salon

3.40 12.10

Beauty 
Product & 
Counter 
sales

0.70 1.80

Fitness 
segment

0.07 0.11

Sliming 
Segment 

0.02 0.04

Rejuvenation 0.03 0.21

Total 4.21 14.27

• The establishment 
of a North-eastern 
Institute of Ayurveda 
and Homoeopathy at 
Shillong, Meghalaya 
and the North-
eastern Institute of 
Folk Medicine at 
Passighat.

• Central Sector 
Sceme for promotion 
of International 
Cooperation in 
AYUSH for providing 
incentives for the 
promotion of AYUSH 
abroad 

Skill & ESDP Analysis Current: 4.21 Potential/Gaps: 10.06.
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Summary Statistics Sector Policy

MSME Response

(Upto March 2015)

Programmes: 2

• Sports Goods 

• Cosmetology and 
Beauticians 

Trainees: 19686

• 76

• 19610

Way Forward • Training Need 
Analysis 

•  Add more 
Courses like B&W 
Management 
programme 

•  ToT and Modules 

• Incentivise skill 
upgradation through 
skill premium  

• NSQF Compliant

• On Job 

• Development of 
recognition of prior 
learning framework

Competence means the 
proven ability to use 
acquired knowledge, 
ski l ls  and personal 
and social abil i t ies, 
i n  d i s c h a r g e  o f 
responsibility roles. It 
is the ability to do a job 
well. 

Skills means the ability 
to apply knowledge 
and use know-how 
to  comp le te  t asks 
and solve problems. 
Skills are described as 
cognitive (involving the 
use of logical, intuitive 
and creative thinking) 
or practical (involving 
manual dexterity and 
the use of methods, 
materials, tools and 
instruments);

N S Q F  o r g a n i z e s 
qualifications according 
to a series of levels  of 
knowledge, skills and 
aptitude. These levels 
are defined in terms 
of learning outcomes 
which the learner must 
possess regardless 
of whether they were 
a c q u i r e d  t h r o u g h 
formal, non-formal or 
informal learning. NSQF 
is a quality assurance 
framework.
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Chemical and Pharmaceuticals  : Fact Sheet

Summary Statistics Sector Policy

• 3rd largest producer 
in Asia

• 3rd largest global 
producer of agro-
chemicals

• 6th largest producer 
of chemicals in the 
world

• Total production of 
19,300 Thousand 
Metric Tonnes in 
2013-14.

• 70,000 commercial 
products

• 16% of world dye 
production

• The estimated size of 
the market is USD 144 
Billion

• India accounts for 
approximately 16% of 
the world production 
of dyestuff and dye 
intermediates.

• Total production of 
the Indian chemicals 
industry was 19,308 
Thousand Met r ic 
Tonnes in 2013-14.

• It is one of the most 
diversified sectors, 
covering more than 
70,000 commercial 
products.

Opportunities:  
Incremental workforce 
requirements (in Million

Sub Sector 2013 2022

Manufacturing 0.69 1.15

R&D 0.07 0.11

Wholesale 
Sales

0.20 0.42

Pharma Retails 0.90 1.90

Total 1.86 3.58

• A National Health 
Assurance Mission 
is to be launched in 
order to promote the 
sector.

• A number of AYUSH 
clusters across the 
country will provide 
p l u g - a n d - p l a y 
facilities for setting 
up AYUSH units.

• The National Rural 
Health Mission has 
a declared policy of 
promoting ‘Pluralistic 
H e a l t h c a r e ’  b y 
involving, alongside 
the allopathic system, 
the AYUSH systems, 
including local health 
t r ad i t i ons  i n  i t s 
operational mission.

• The National Policy 
on Indian Systems 
o f  M e d i c i n e  & 
H o m o e o p a t h y  – 
2002.

Skill & ESDP Analysis 
(In Numbers)

Current: 1.86 Million Potential/Gaps:  
1.72 Million
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Summary Statistics Sector Policy

MSME Response

(Upto March 2015)

Programmes: 6

• Soap & Detergent 

• Essential Oils and 
Perfumery Products

• Wax Candle & Chalk 
Crayons

• Testing of Chemicals 

•  M a i n t e n a n c e  o f 
Battery

• Material Testing   

Trainees: 1811

• 707

• 295 

• 662 

• 91

• 30 

• 26

Way Forward • T r a i n i n g  N e e d 
Analysis 

• Standards in Training 
/ u p g r a d a t i o n  o f 
infrastructure 

• E f f e c t i v e  a n d 
C o m p r e h e n s i v e 
R e g u l a t o r y 
Framework 

• St rong  Indus t r y -
academia linkage to 
figure out industry 
needs

NSQF Compliant

On Job 
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Building , Construction and Real Estate  : Fact Sheet

Summary Statistics Sector Policy

• USD 1,000 Billion 
investments for 
infrastructure sector 
projected in 12th five 
year plan (2012-17).

• USD 650 Billion 
investments in 
urban infrastructure 
estimated over next 
20 years..

• 100% FDI permitted 
through the 
automatic route for 
townships, cities.

• 10% of India’s 
GDP is based on 
construction activity

• 2nd largest employer 
and contributor to 
economic activity, after 
agriculture sector.

• The construction 
sector accounts 
for second highest 
inflow of FDI after the 
services sector and 
employs more than 35 
Million people..

• The Indian 
construction industry 
is valued at over USD 
126 Billion.

• Indian cities contribute 
significantly to India’s 
GDP. As per a mid-
term appraisal in 
2012, the urban share 
of the GDP was 62% – 
63% in 2009-10. This 
was further projected 
to increase to 70% – 
75% in 2030

THE JAWAHARLAL 
NEHRU NATIONAL 
URBAN RENEWAL 
MISSION:

The programme was 
instated to improve 
the quality of life and 
infrastructure in the cities 
and it covered a total of 
63 cities initially, which 
were later increased to 
68. The mission has 
helped focus attention of 
policy makers in all three 
tiers of the government 
on the challenges facing 
the cities and towns 
of India and created 
dynamism in a sector 
that has long suffered 
neglect

THE NATIONAL URBAN 
HOUSING AND HABITAT 
POLICY, 2OO7: This 
policy aims to bridge the 
gap between the supply 
and demand of housing 
and infrastructure in the 
country .
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Summary Statistics Sector Policy

Opportunities:  
Incremental workforce 
requirements  
(in Million)

Sub Sector 2013 2022

Building, 
Construction 
& Real Estate

40.14 66.62

Infrastructure 5.28 9.93

Total 45.42 76.55

M O D E L  S T A T E 
AFFORDABLE HOUSING 
POLICY FOR URBAN 
AREAS, 2O13: The aim 
of this policy is to create 
an enabling environment 
for providing ‘affordable 
housing for all’ with special 
emphasis on EWS and 
LIG and other vulnerable 
sections of society

Skill & ESDP Analysis Current: 45.42 Million Potential/Gaps: 31.13 
Million 

MSME Response

(Upto March 2015)

Programmes: 6

• Pumbing and Sanitary 
Fitting 

• Draftmanship

• Fitter Fabrication

• Steel Fabrication 

• Landscape Design 

• Weilding  

Trainees: 10655

• 4907 

• 1956

• 1672

• 1413

• 332

• 375

Way Forward • Training Need Analysis 
• Add more Courses 
• Govt. and industry 

body to incentivize and 
promote collaborative 
training 

• ToT and Modules 
• Need higher order 

training

NSQF Compliant

On Job 
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Automobile Sector: Fact Sheet 

Summary Statistics Sector Policy

• S e v e n t h - l a r g e s t 
producer in the world 
with an average 
annual production of 
17.5 Million vehicles.

• 4th largest automotive 
market by volume, by 
2015.

•  4  l a rge  au to 
manufacturing hubs 
across the country.

•  7% of the country’s 
GDP by volume.

• 6 Million-plus vehicles 
to be sold  annually, 
by 2020

• Domestic Market Share 
2013-14:

1. Passenger Vehicles: 
13.59%.

2. Commercial Vehicles: 
3.44%.

3. Three-wheelers: 
2.60%.

4. Two-wheelers:  
80.37%.

• The industry currently 
accounts for almost 7% 
of the country’s GDP 
and employs about 
19 Million people both 
directly and indirectly.

• The Indian automobile 
market is estimated to 
become the 3rd largest 
in the world by 2016 
and will account for 
more than 5% of global 
vehicle sales.

• The total turnover in 
2010-11 was USD 
58.5 Billion, turnover 
by 2016 is slated to be 
USD 145 Billion.

AUTO POLICY:

• Automatic approval 
for foreign equity 
i n v e s t m e n t  u p 
to 100% with no 
minimum investment 
criteria.

• Manufacturing and 
impor ts  in  th is 
sector are exempt 
from licensing and 
approvals.

AUTOMOTIVE MISSION 
PLAN, 2OO6-16:

• The se t t ing  up 
of a technology 
modernization fund 
focusing on small and 
medium enterprises.

• The establishment of 
automotive training 
institutes and auto 
des ign  cen t r es , 
special auto parks 
and auto component 
virtual SEZs.

AUTOMOTIVE MISSION 
PLAN 2O16-26:

• The  Au tomot i ve 
Mission Plan II for 
the period 2016-26 
is under preparation 
and will be finalized 
by mid-2015.



26

Summary Statistics Sector Policy

Opportunities:  
Incremental workforce 
requirements in Million

Sub Sector 2013 2022

OEM 1.87 2.23
Auto 
component 
manufacturers

4.81 7.26

Service 
centers

2.80 3.44

Dealerships 1.50 1.95
Total 10.98 14.88

NATIONAL AUTOMOTIVE 
TESTING AND R&D 
I N F R A S T R U C T U R E 
PROJECT (NATRIP):

• The project has been 
set up at a total cost of 
USD 388.5 Million to 
enable the industry to 
adopt and implement 
global performance 
standards.

• Focus on providing low-
cost manufacturing and 
product development 
solutions.

Skill & ESDP Analysis Current: 10.98 Million Potential/Gaps: 14.88 
Million

MSME Response

(Upto March 2015)

Programmes: 3

• Diesel Fuel Injection 
Technology

• Repair of Car

• Auto Body Painting  

Trainees: 19686

• 5152 

• 60

• 301

Way Forward • Training Need Analysis 
• Add more Courses 
• ToT and Modules 
• Incentivise skill 

upgradation through 
skill premium  

NSQF Compliant

On Job 

Apprentice Linked 
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IT S & BPM : Fact Sheet 

Summary Statistics Sector Policy

• The IT-BPM sector 
constitutes 8.1% of 
the country’s GDP 
and  con t r ibu tes 
significantly to public 
welfare.

• India’s IT industry 
amounts to 7% of the 
global market, largely 
due to exports.

• 60% of firms use India 
for testing services.

• Rapid ly  growing 
urban infrastructure 
has fostered several 
IT centres in the 
country.

• The Indian IT industry 
has saved clients USD 
200 Billion in the past 
five years.

• USD 118 B i l l ion 
e x p e c t e d  2 0 1 4 
revenues.

• USD 200 Billion in 
savings for companies 
in the last five years.

• 6 0 0  o f f s h o r e 
dvelopment centres for 
78 countries.

• USD 225  Bil l ion 
industry by 2020.

Opportunities:  

Workforce requirement 
in  Electronics and IT 
Hardware (in Million)

Sub Sector 2013 2022

Design & 
Manufacturing 

1.45 2.06

Sales and 
Marketing 

1.58 3.34

Repair, 
installation and 
Maitenance 

1.3 3.54

Total 4.33 8.94

National Pol icy on 
Information Technology 
2012: 

A Policy  aims to 
increase revenues of 
IT and BPM industry to 
USD 300 Billion by 2020 
and expand exports to 
USD 200 Billion by 2020. 

The policy also seeks 
to achieve the twin 
goals of bringing the 
power of information 
and communication 
technology (ICT) within 
the reach of all its 
citizens while harnessing 
the capabi l i ty and 
human resources of the 
countryto enable India 
to emerge as the Global 
Hub and Destination for 
IT and BPM Services by 
2020.

Other Intiatives  :

• Establ ishment of 
Software Technology 
Parks of India (STPIs).

• Special Economy 
Zones (SEZ) Policy.

• National e-Governance 
Plan (NeGP).

• National Cyber Security 
Policy 2013
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Summary Statistics Sector Policy

Skill & ESDP Analysis 
(In Numbers)

Current: 4.33 Million Potential/Gaps: 
4.61 Million

MSME Response

(Upto March 2015)

Programmes: 23

Computerized  
Accounting (Telly 
Software), Web 
Designing,CAD/
CAM,MS Office and 
Internet,CAD with Pro 
Engineers, IT Tools and 
Applications,C,C++ 
and OOP,2D and 
3D,Dot Net Technology, 
Advance Java, Routine 
Technolgies CCNA, Core 
Java,OOPs through 
Java,Graphics Design, 
PLC Programme, 
LinuxAdministration, 
Programming 
and Operation for 
Computerized Numeri, 
Gaming with Flash, MCP 
and CCNA, Medical 
Transcription, Adobe, 
Net Programming, 
SQL Server Database 
Administration

Trainees: 95631

Way Forward • Training Need Analysis 
• Standards in Training 

/upgradation of 
infrastructure 

• Effective and 
Comprehensive 
Regulatory Framework 

•  Strong Industry-
academia linkage to 
figure out industry 
needs

NSQF Compliant

On Job 
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Electrical Machinery  –Fact Files 

Summary Statistics Sector Policy

• 10.5% rate of market 
expansion between 
2007-12

• USD 4.9 Billion of 
exports in 2013-14

• 14.8% yearly increase 
in exports in the last 
8 years

• USD 24 Billion-sized 
industry in 2012-13.

• Estimated output by 
2022 is USD 100 
Billion.

• T h e  e l e c t r i c a l 
equipment industry was 
worth USD 24 Billion in 
2012-13.

• The market expanded at 
a CAGR of 10.5% over 
2007-12

• During the last 8 years, 
exports have increased 
at a CAGR of 14.8% to 
touch USD 4.9 Billion in 
2013-14.

A. DE-LICENSING

• T h e  e l e c t r i c a l 
machinery industry 
has been de-licensed.

B.  N A T I O N A L 
E L E C T R I C I T Y 
POLICY (NEP): The 
government aims to 
achieve per capita 
electricity consumption 
of 1,000 kWh through 
its mission under NEP.

C.  VISION 2O22 FOR 
THE INDIAN ELECTRIC 
M A C H I N E R Y 
E Q U I P M E N T 
INDUSTRY: 

• To make India the 
country of choice 
for the production of 
electrical equipment 
and reach an output 
of USD 100 Billion by 
balancing exports and 
imports

• Areas of focus include 
t echno logy  and 
R&D, the lowering of 
customs duties on a 
range of equipment, 
the setting up of the 
Electrical Equipment 
Skill Development 
Council (EESDC), 
the establishment of 
electrical equipment 
industry clusters
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Summary Statistics Sector Policy

MSME Response

(Upto March 2015)

Programmes: 21

Electrical Gadegt 
Repair,Repair of Power 
Supply, Inver te,AC, 
Referigerator and 
water cooler Repair,Die 
Fitter,Fitter Maintenance 
General,Maintenance 
FitterMotor Winding 
and Pump Set 
RepairMoulding and 
Pattern Making, Sheet 
Metal Worke, CNC 
Lathe Wire cut Milling, 
Wireman Training,Repair 
and Maintenance of 
Intercom System,Water 
Lifting Equipment and 
Maintenance,Basic 
Pneumatics, 
Basic  Hydraulics, 
Electroplating, Repairing  
of Washing Machine, 
Weilder, Tool and Die 
Making, Motor and 
Transformer Rewinding, 
Compressor Repair

Trainees: 68687

Way Forward • Training Need Analysis 
• Add more Courses 
• ToT and Modules 

NSQF Compliant

On Job 



31

Electronic System  : Fact Sheet

Summary Statistics Sector Policy

• 3rd largest pool of 
scientists in the world

• USD 29 B i l l ion 
consumer electronics  
market by 2020.

• 9 .88% i ndus t r y 
growth rate between 
2011-15.

• Two government-
driven incentives – 
National Knowledge 
Network & National 
Optical Fibre Network. 

• The Ind ian  ESDM 
industry was estimated 
to be worth USD 68.31 
Billion in 2012 and is 
anticipated to be worth 
USD 94.2 Billion by 2015 
with a CAGR of 9.88% 
between  2011-15.

• The sector comprises 
Electronic Products, 
Electronic Components, 
Semiconductor Design 
a n d  E l e c t r o n i c s 
Manufacturing Services 
(EMS).

• Top 10 electronic 
products by total 
r e v e n u e :  m o b i l e 
phones, flat panel 
display TVs, notebooks, 
desk tops ,  d i g i t a l 
cameras, inver ters / 
UPS, memory cards/
USB drives, EMS/LCD 
monitors and servers.

Opportunities:  
Incremental workforce 
requirements (Electronics 
and IT Hardware )  in 
Million

Sub Sector 2013 2022

Design & 
Marketing 

1.45 2.06

Sales & 
Marketing

1.58 3.34

Repair, 
Installation & 
Maitenance 

1.30 3.54

Total 4.33 8.94

NATIONAL POLICY ON 
ELECTRONICS (NPE) 

• NPE’s vision is to 
create a globally 
c o m p e t i t i v e 
electronics design 
and manufacturing 
industry to meet the 
country’s needs and 
serve the international 
market.

• The objective is to 
build an ecosystem for 
a globally competitive 
ESDM sector in the 
country by attracting 
investment of about 
USD 100 Bi l l ion 
a n d  g e n e r a t i n g 
employment for 28 
Million people at 
various levels.
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Summary Statistics Sector Policy

Skill & ESDP Analysis Current: 4.33 Million Potential/Gaps: 4.61 
Million

MSME Response

(Upto March 2015)

Programmes: 14

Computer Hardware 
& Networking, Mobile 
Repairing, DTP, Electronic 
Machine, Electronic 
Assembly, Computer 
Maintenance, Multimedia 
and Animation, PCB 
Design, TV Repairing, 
Microsoft certified 
Software Engineering, 
Cyber Café, Engineering 
Drawing with CAD, Repair 
and Maitenance of PA 
and Audio, Calibration of 
instruments 

Trainees: 118307

Way Forward • Training Need Analysis 
• More specialized 

Training 
• ToT and Modules 
• Research based 

course in institutions
• Introduction of 

management principal 
in training 

NSQF Compliant

On Job 

Development of 
recognition of prior 
learning framework 
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Food Processing   : Fact Sheet

Summary Statistics Sector Policy

• 192 Million Hectares 
of gross cropped 
area.

• 89.9 Million Hectares 
of net irrigated area.

• 42 mega food parks 
being set up with an 
allocated investment 
of INR 98 Billion.

• Industry is moving 
from the unorganised 
to organised sector       
due to demanding 
quality standards and 
technology adoption.

• India’s food processing 
sector ranks fif th in 
the world in expor ts, 
p r o d u c t i o n  a n d 
consumption.

• The value addition of 
the food processing 
sector as a share of GDP 
manufacturing was 9.8% 
in 2012-13.

• The number of registered 
processing factories has 
increased from 35,838 
in 2010-11 to 36,881 
in 2011-12, marking a 
growth rate of 2.9%.

Opportunities:  
Human Resource Growth  
Trend (in Million)  

Sub Sector 2013 2022
Fruit & 
Vegetables

0.01 0.02

Milk & Milk 
Products

0.06 0.13

Meat and 
Marine 

0.24 0.58

Grain and 
Oilseeds

0.69 1.77

Packaged 
Foods 

0.63 1.63

Beverage 0.13 0.29
Total 1.75 4.40

NATIONAL POLICY ON 
ELECTRONICS (NPE) 

• NPE’s vision is to 
create a globally 
c o m p e t i t i v e 
electronics design 
and manufacturing 
industry to meet the 
country’s needs and 
serve the international 
market.

• The objective is to 
build an ecosystem for 
a globally competitive 
ESDM sector in the 
country by attracting 
investment of about 
USD 100 Bi l l ion 
a n d  g e n e r a t i n g 
employment for 28 
Million people at 
various levels.
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Summary Statistics Sector Policy

Skill & ESDP Analysis 
(In Numbers) 

Current : 1.75Million Potential/Gaps :  
4.40 Million

MSME Response

(Upto March 2015)

Programmes: 4

• Food Processing 
• Diary Business 
• Bakery Products
• Mushroom Processing 

Trainees: 34511

• 23476
• 4843
• 3297
• 2895

Way Forward • Training Need Analysis 
• More and 

SpecialisedTraining  
• Training near clusters 
• Training on PPP  mode 
• Introduction of new 

tailor -made course 
targeted towards the 
food processing sector 

NSQF Compliant

On Job 
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Media and Entertainment   : Fact Sheet

Summary Statistics Sector Policy

• INR 220 Billion film 
industry by 2018.

• 3rd largest TV market 
in the world

• 161 Million television 
households in 2013

• INR 40 Mi l l i on 
animation industry

• 800 TV channels.

• India has 161 Million 
television households, 
94,067 newspapers, 
c l o s e  t o  2 0 0 0 
multiplexes and 214 
Million internet users, 
of which 130 Million are 
mobile internet users.

• By 2018,  d ig i ta l 
advertising is projected 
to have the highest 
CAGR of 27.7%, while 
all other sub-sectors 
are expected to grow 
at a CAGR between 9% 
and 18%

• Sub Sector wise growth 
rate (Y-O-Y 2013)  :

Television : 12.7%
Print : 8.5%
Films: 11.5%
Animation and VFX & 
Gaming : 16.4%
Radio: 15% 

Opportunities:  
Incremental workforce 
requirements (in Million)   

Sub Sector 2013 2022
Television 0.14 0.64
Print 0.06 0.13
Radio 0.02 0.04
Animation  
& VFX and 
Gaming 

0.02 1.77

Films 0.16 0.44
Total 0.4 1.3

• In December 2011, 
the Indian government 
passed ‘The Cable 
Television Networks 
( R e g u l a t i o n ) 
Amendment Act’ for 
digitisation of cable 
television networks by 
2014, cable operators 
under the digitisation 
regime are legally 
bound to transmit 
only digital signals, 
while customers can 
access subscribed 
channels through a 
set-top box (STB).

• Co-production treaties 
with various countries 
such as Italy, Brazil, 
UK and Germany are 
to increase the export 
potential of the film 
industry
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Summary Statistics Sector Policy

Skill & ESDP Analysis Current: 0.4  Million Potential/Gaps:  
0.9 Million

MSME Response

(Upto March 2015)

Programmes: 4

• Multi media
• Digital Photography 

and Videography
• Visual Effect
• Photography and 

photoshop

Trainees: 7069

• 957
• 3381 

• 1775
• 956

Way Forward • Training Need Analysis 
• Add more Courses 
• Encourage formal 

education in Animation 
and VFX & Gaming 

• ToT and Modules 

NSQF Compliant

On Job 
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Textile & Garments  : Fact Sheet

Summary Statistics Sector Policy

• 1st in global jute 
production

•  63% of the world’s 
market share in 
textiles and garments.

• 2nd largest textile 
manufacturer in the 
world.

• 2nd largest producer 
of silk and cotton

• 24% of the world’s 
spindles

• The sector contributes 
14% to industr ia l 
production, 4% to 
Ind ia ’s  GDP and 
constitutes 13% of 
the country’s expor t 
earnings.

• The domestic textile 
and apparel industry 
in India is estimated to 
reach USD 100 Billion 
by 2016-17 from USD 
67 Billion in 2013-14

• Exports in textiles and 
apparel from India are 
expected to increase to 
USD 65 Billion by 2016-
17 from USD 40 Billion 
in 2013-14.

• India’s fibre production 
in 2013-14 is 7 Million 
Tonnes and is expected 
to reach 10 Million 
Tonnes in 2016-17.

Opportunities:  
Incremental workforce 
requirements(in Million)     

Sub Sector 2013 2022
Spinning Weaving and 
Finishing of Textiles 

3.1 3.18

Manufacture  
of other Textiles

8.04 13.78

Manufacture of  
Wearing Apparel

4.09 4.58

Total 15.23 21.54

• T e c h n o l o g y 
Upgradation Fund 
S c h e m e  h a s 
infused investment 
of more than INR 
2500 Billion in the 
industry. Suppor t 
has been provided 
for modernization 
and upgradation by 
providing credit at 
reduced rates and 
capital subsidies.

• Integrated Processing 
Development Scheme 
f o r  sanc t i on i ng 
processing parks has 
been initiated. INR 
5 Billion has been 
earmarked for this 
scheme.

• I n t eg ra t ed  Sk i l l 
Development Scheme 
has provided training 
to 1.5 Million people 
to cover all sub-
sectors of textiles 
such as Textile and 
Apparel, Handicrafts, 
Handlooms, Jute and 
Sericulture.
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Skill & ESDP Analysis Current: 15.23 Million Potential/Gaps:  
6.31 Million

MSME Response

(Upto March 2015)

Programmes: 3

• Fashion Designing
• Finishing and Packing 

Supervisor
• Hosiery and Woolen 

Garments

Trainees: 51892

• 50713
• 346 

• 833

Way Forward • Training Need Analysis 
• Specialized Training 

in Textile Machinery 
operation 

• ToT and Modules 
• Revised design course 

in line with global trend 

NSQF Compliant

On Job 

Development of 
recognition of Prior 
Learning Framework
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Tourism , Hospitality and Travel ( Security) – Fact Files 

Summary Statistics Sector Policy

• 6.8% of India’s GDP.

• 30 world heritage 
sites.

• 6.97 Million foreign 
tourists in 2012-13

•    21 hotel management 
institutes

• 78 jobs with every 
USD 1 Million

• Travel and tourism 
contributed INR 2,178.1 
Billion to the country’s 
GDP in 2013. This is 
expected to rise by 
7.5% to INR 2,341.45 
Billion in 2014.

• T h e  n u m b e r  o f 
domestic tourist visits 
in India during 2012 
was 1,036.3 Million 
as  compared  to 
864.53 Million in 2011, 
recording a growth rate 
of 19.9%

• Tourism is the third-
l a r g e s t  f o r e i g n 
exchange earner after 
gems, jewellery and 
readymade garments.

Opportunities:  

Incremental workforce 
requirements (in Million)     

 Year  In Million 

2013 6.96

2022 13.44

NATIONAL TOURISM 
POLICY, 2OO2 :  

• To enhance employment 
potential within the 
tourism sector as well 
as to foster economic 
integration through 
developing linkages with 
other sectors.

• Policy objectives include 
positioning the tourism 
sector as a major 
engine of economic 
growth and positioning 
India as a global brand, 
acknowledging the 
critical role of private 
sector and creating 
integrated tourism 
circuits.

Skill & ESDP Analysis 
(In Numbers)

Current: 6.96 Million Potential/Gaps:  
6.48 Million
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Summary Statistics Sector Policy

MSME Response

(Upto March 2015)

Programmes: 7

•  Housekeeping 
• Catering
• Receptionist
• Security Guard
• Tour Operator
• ESDP on Hotel 

Management and 
Catering 

• Interior Design 

Trainees: 17205

• 9380
• 2121
• 1741
• 1480
• 936
• 210 

 

• 1337

Way Forward • Training Need Analysis 
•  Standards in Training 

/upgradation of 
infrastructure 

• More and specialized 
training

• Establishment of 
training centre near 
clusters.

NSQF Compliant

On Job 

Development of 
recognition of Prior 
Learning Framework
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Retail Sector : Fact Sheet 

Summary Statistics Sector Policy

• Indian Retail industry 
is  estimated at 
US$435 billion

• Indian retail industry 
has been growing 
at a steady pace 
fuelled by factors like 
changing lifestyles, 
r ising disposable 
incomes, favourable 
demographics, and 
easy credit availability

• The reta i l  sector 
contributes to 23% of 
the GDP.

• Size and Growth of the 
Sector : 

 » Retail market size- 
INR 28.3 Lakhs Crore 

 » Pe n e t r a t i o n  o f 
Organized Retail – INR 
2.19 Lakhs Crore.

 » Retail Sector Growth 
Rate ( 2013-15)-
18.1% of overall 
industry 

Opportunities:  

Incremental workforce 
requirements (in Million)      

Sub Sector 2013 2022

 Food & Grocery 19.6 24.44

Hotel & Personal 
Care 

1.7 2.28

Home 
Improvement 

4.4 6.63

Leisure 0.8 0.92

Lifestyle 4.5 6.10

Auto Sales 1.5 1.95

Jewellery 1.5 3.14

Food 
Service 

4.6 10.49

Total 38.6 55.95

FDI POLICY :2012   

• Government approves 
51 percent FDI in multi 
brand retail with approval 
required from respective 
state governments.

• FDI limit increased to 
100 percent from 51 
percent for single brand 
retail
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Summary Statistics Sector Policy

Skill & ESDP Analysis Current: 38.6 Million Potential/Gaps: 17.35 
Million

MSME Response

(Upto March 2015)

Programmes: 1

• Retail Management

Trainees: 10271

Way Forward • Training Need Analysis 
• Add more Courses 
•  Introduction of retail 

courses to train 
individual s through 
self help group

• Align captive training 
initiatives with retail 
SSC Assessment and 
Certification.

NSQF Compliant

On Job 
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Gems & Jewellery : Fact Sheet 

Summary Statistics Sector Policy

• India has accounted 
for almost one-fourth 
of the annual global 
demand for gold.

• Wor ld ’ s  l a rges t 
importers of gold.

• Market size of almost 
INR 4,54100 crore.

• Sector has a sizeable 
share of the GDP at 5.9 
percent.

• Employing more than 
0.464 million people in 
the country in 2013

• The sector is a major 
contributor to Foreign 
Exchange Earnings 
(FEE) of the country 
with  approx  INR 
210000 crore exports 
in 2013.

Opportunities:  

Incremental workforce 
requirements      

 Year In Million 

2013 4.64

2022 8.23

• FDI Policy:  100% FDI 
is permitted in the 
gems and jewellery 
sector through the 
automatic route.

New Foreign Trade 
Policy (2009-2014): 
Measures 

• To neutralize duty 
incidence on gold 
jewellery expor ts, 
duty drawback on 
such exports is now 
allowed.

• Import of diamonds 
on cons ignment 
basis for certification/
grading and re-export 
by the authorized 
offices/agencies of 
Gemological Institute 
of America (GIA) 
in India or other 
approved agencies to 
be permitted.

• The government 
plans to establish 
diamond bourses in 
an endeavour to make 
India an international 
diamond trading hub.

Skill & ESDP Analysis Current: 4.64 Million Potential/Gaps:  
3.59 Million

MSME Response

(Upto March 2015)

Programmes:  Designing 
and Manufacturing of 
artificial Jewellery 

Trainees: 6044
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Summary Statistics Sector Policy

Way Forward • Training Need Analysis 
• Add more Courses 
• ToT and Modules 
• Training of workforce 

on health and safety 
issue

NSQF Compliant

On Job 
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Furniture & Finishing : Fact Sheet 

Summary Statistics Sector Policy

• Sector is moving 
m o r e  t o w a r d s 
organised segment. 
This is marked by 
increasing customer 
p r e f e r e n c e  f o r 
readymade, branded 
furniture etc. 

• There are total 1,419 
registered furniture 
factories  (as per 
ASSOCHAM Report )

• The sector currently 
employs over 4.11 
million employees.

• According to its 68th 
Round, 50% of the 
total employment in 
furniture manufacturing 
is concentrated in the 
five states of West 
Bengal, Uttar Pradesh, 
Maharashtra, Bihar and 
Gujarat. West Bengal, 
UP and Maharashtra 
alone account for nearly 
38% of the work force.

• Demand for furniture 
in India surged at 12% 
annual rate over 2007-
2012, and in 2013 it 
increased at a rate of 
15%.

Opportunities:  

Incremental workforce 
requirements (in Million)      

Sub Sector 2013 2022

Furniture- 
Manufacturing 

2.16 5.95

Furniture 
Retail

0.29 0.61

Furnishing 1.67 4.73

Total 4.11 11.29

The Government of India 
presently allows duty 
free import of furniture 
for all the SEZs and 
STPIs. A sales tax of 
14.5% is being imposed 
for transactions with 
local players. This 
incentives import rather 
than local buying, which 
is affecting the sector 
growth. Revisiting this 
tax policy will help local 
business.

Minimum wage rate 
policy should be revised. 
As it is discouraging 
labor to use their skills 
efficiently.

Skill & ESDP Analysis 
(In Numbers)

Current: 4.11  Million Potential/Gaps: 
7.18Million
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Summary Statistics Sector Policy

MSME Response

(Upto March 2015)

Programmes: 3

• Carpentering
• Screen Printing and 

Hand Painting on 
Glass

• Glass Cutting and 
Polishing  

Trainees: 3776

• 2906
• 583 

 

• 287

Way Forward • Training Need Analysis 
• Design course content 

in alignment with 
Global trends 

• Add more courses 

NSQF Compliant

On Job 
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Transportation and Logistics : Fact Sheet 

Summary Statistics Sector Policy

• Among the modal 
mix, roads continue 
to constitute the most 
significant component 
of India’s logistics 
industry, accounting 
for 60 percent of total 
freight movement in 
the country.

• I nd i an  con t r ac t 
logist ics market, 
though present ly 
at a nascent stage, 
c o m p a r e d  t o 
o ther  deve loped 
economies ,  has 
grown significantly 
in the last decade. 
Its penetration in 
the logistics sector 
increased from 12 
percent in 2010 to 
18 recent in 2012, 
highlighting significant 
growth opportunities

Modes of Transportation : 

A. Cargo Movement:  
Road ( 60%),  
Rail ( 31%) ,  
Air ( 1%) and  
Water ( 8% ) 

B. Passenger 
Movement:   
Road ( 90%),  
Rail ( 9%) ,  
Air (less than1%)  
and Water  
( less than 1%) 

• Transport and Logistics 
sector is expected to 
register growth at 1–1.5 
times the GDP

Opportunities:  

Incremental workforce 
requirements (in Million)       

Sub Sector 2013 2022
Courier 
Service 

0.23 0.36

Packaging 0.22 0.30

Passenger 
Railways 

0.83 1.35

Passenger 
transport 
roadways

9.10 15.60

Rail Freight 0.13 0.22

Road 
Freight

5.79 9.88

Warehousing 0.43 0.69

Total 16.74 28.40

• National   Policy on 
Handling, Storage 
and Transportation:  
Policy was introduced 
in 2002 with aim to 
cut storage and transit 
losses of food grains.  

• R u r a l  G o d o w n 
Scheme: Launched 
in 2001 to provide the 
subsidy at 25 percent 
of the project cost 
for the construction/
renovation of rural 
godowns to all the 
categories of farmers, 
agriculture graduates, 
cooperatives and 
Central Warehousing 
Corporation (CWC)/
State Warehousing 
Corporations (SWCs) 
subject to a maximum 
ceiling of INR 46.87 
lakhs.
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Summary Statistics Sector Policy

Skill & ESDP Analysis 
(In Numbers)

Current: 16.74  Million Potential/Gaps:  
11.66 Million 

MSME Response

(Upto March 2015)

Programmes:  Two 
Wheelers Maintenance 
and Repair 

Trainees: 7642

Way Forward • Training Need Analysis 
• Design course content 

in alignment with 
Global trends 

• Add more courses

NSQF Compliant

On Job 
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Leather and Leather Goods- Fact Sheet 

Summary Statistics Sector Policy

• USD 11 B i l l ion 
industry

• USD 6 Billion worth 
of exports in 2013-14

• 10% of the world’s 
leather production.

• 24% growth projected 
in the next five years.

• 55% of workforce 
below 35 years of age

• A strong base for raw 
materials – India is 
endowed with 21% of 
the world’s cattle and 
buffalo and 11% of the 
world’s goat and sheep 
population.

• India produces 2 Billion 
sq. feet of leather, 
accounting for 10% 
of the world leather 
requirements

• There is no import duty 
on the impor t of raw 
hides and skins, semi-
processed leathers like 
wet blue, crust leather 
or finished leather.

Opportunities:  

Incremental workforce 
requirements (in Million)

• I n t e g r a t e d 
Development  of 
Lea ther  Sec to r 
(IDLS):  Sub-scheme 
imp lemented  as 
par t of the  Indian 
Leather Development 
Programme (ILDP)  
has signi f icant ly 
c o n t r i b u t e d 
t o  c a p a c i t y 
m o d e r n i z a t i o n 
and technological 
upgradation of the 
leather sector.

• The tanning industry 
has adopted Zero 
Liquid Discharge 
(ZLD) systems to 
meet environmental 
regulations.

• U n d e r  l e a t h e r 
technology, innovation 
and environment 
i ssues ,  a  sub-
scheme of the Indian 
Leather Development 
Programme (ILDP), 
assistance is provided 
f o r  t e c h n o l o g y 
b e n c h m a r k i n g 
and environment 
management  for 
the upgradation of 
Common Eff luent 
Treatment Plants 
(CETPs), for Solid 
Waste Management 
and for  hold ing 
e n v i r o n m e n t a l 
workshops.
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Summary Statistics Sector Policy

Sub Sector 2013 2022
Finishing of 
leather 

0.23 60.58

leather goods 0.3 0.62
Footwear 0.78 1.44
Leather 
Apparel 

0.01 0.02

Micro 
enterprises in 
leather based 
manufacturing             
( including 
artisans) 

0.92 2.14

Unoranised 
sector 
employment 
in leather 
based goods 
repairing 
(cobblers etc) 

0.85 2.01

 Total 3.09 6.81

• State governments 
have a single window 
clearance system in 
place to fast-track 
clearances for the 
establ ishment of 
production units.

Skill & ESDP Analysis 
(In Numbers)

Current : 3.09 Million Potential / Gap :  
3.72 Million 

MSME Response

(Upto March 2015)

Programmes: 2

• Leather Product 

• Footwear Designing 

Trainees: 3083

• 1988

• 1095

Way Forward • Training Need Analysis 
• Add more Courses 

like introduction of 
management courses  

• Need more 
infrastructure 

• ToT and Modules
• To have international 

standard and quality 
Control  

NSQF Compliant

On Job 
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Annexure -I
Table : Sector wise Breakup of Number of Trainees under ATI Scheme 
upto 2014-15

Sl  
No. 

Sector/Trade under  
ATI Scheme  

Manufacturing /
Service 

 Number of 
Trainees  

1. Automobile ( Auto &Auto Component) 5513
i Diesel Fuel Injection Technician  Service 5152

ii
Repairing of Car Airconditioning 
(Automobile ) 

Service 60

iii  Auto Body Painting  Service 301
 2. Biotechnology  1982

i  Biotechnology  1982
  3. Chemical & Pharmaceuticals 1811

i Soap and Detergents Manufacturing 707

ii
Essential Oil and Perfumery 
Products

Manufacturing 295

iii Wax Candle and Chalk Crayons Manufacturing 662
iv Material Testing Service 91
v Testing of chemicals Service 30
vi Maintenance Battery Service 26

 4. Building,Construction & Real Estate 10655
i Plumbing and Sanitary Fittings Service 4907
ii Drafttmanship Training Service 1956
iii Fitter Fabrication Manufacturing 1672
iv Steel Fabrication Manufacturing 1413
v Landscape Design Service 332
vi  Wielding (TIG/MIG) Manufacturing 375

5. Electrical Machinary 68687
i Electrical Gadget Repair Service 17334
ii Repair of Power Supply, Inverter Service 12266

iii
AC, Refrigerator and water 
cooler Repair

Service 7996

iv Die Fitter Manufacturing 693
v Fitter Maintenance General Manufacturing 967
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vi Maintenance Fitter Manufacturing 204

vii
Motor Winding and Pump Set 
Repair

Service 7523

viii Moulding and Pattern Making Service 439
ix Sheet Metal Worker Service 330
x CNC Lathe Wire cut Milling Service 8739
xi Wireman Training Service 4126

xii
Repair and Maintenance of 
Intercom System

Service 967

xiii
Water Lifting Equipment and 
Maintenance  

Service 950

xiv Basic Pneumatics Service 43
xv Basic  Hydraulics Service 155
xvi Electroplating Manufacturing 238
xvii Repairing  of Washing Machine  Service 604
xviii Wielder Manufacturing 2950
xix Tool and Die Making Manufacturing 1422

xx
Motor and Transformer 
Rewinding

Service 621

xxi Compressor Repair Service 120
6. Electronic System 118307

i
Computer Hardware and 
Networking

Service 38893

ii Mobile Repairing Service 30805
iii Desk Top Publishing (DTP) Service 23806
iv Electronic Mechanic Service 2830
v Electronic Assembly Service 2244
vi  Computer Maintenance ( PC) Service 8608
vii Multimedia and Animation Service 4426
viii PCB Design Service 2072
ix TV Repairing Service 1775

x
Microsoft certified Software 
Engineering

Service 902

xi Cyber Café Service 867
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xii Engineering Drawing with CAD Service 548

xiii
Repair and Maintenance of PA 
and Audio

Service 270

xiv Calibrations of Instruments Service 261
7. Food Processing 34511

i Food Processing Manufacturing 23476
ii Dairy Business Manufacturing 4843
iii Bakery Products Manufacturing 3297
iv Mushroom Processing Manufacturing 2895

 8.  Information Technology and Business Process 
Management (IT &BPM) 95631

i
Computerized  Accounting (Telly 
Software)

Service 27957

ii Web Designing Service 12113
iii CAD/CAM Service 11085
iv MS Office and Internet Service 8101
v CAD with Pro Engineers Service 6060
vi IT Tools and Applications Service 5138
vii C,C++ and OOPs Service 5785
viii 2D and 3D Service 3536
ix Dot Net Technology Service 1976
x Advance Java Service 1325
xi Routine Technolgies CCNA Service 1293
xii Core Java Service 961
xiii OOPs through Java Service 924
xiv Graphics Design Service 911
xvi PLC Programme Service 777
xvii Linux Administration Service 766

xviii
Programming and Operation for 
Computerized Numeric

Service 730

xix Gaming with Flash Service 1977
xx MCP and CCNA Service 1513
xxi Medical Transcription Service 571
xxii Adobe Service 176
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xxiii Net Programming Service 55

xix
SQL Server Database 
Administration

Service 1901

9. Leather and Leather Goods 3083
i Leather Products Manufacturing 1988
ii Footwear Designing Manufacturing 1095

10. Media and Entertainment 7069
i Multimedia Service 957

ii
Digital Photography and 
Videography

Service 3381

iii Visual Effects Service 1775
iv Photography and Photoshop Service 956

11. Textile and Garments 51892
i Fashion Designing Service 50713

ii
Finishing and Packing 
Supervisor

Service 346

iii Hosiery and Woollen Garments Manufacturing 833
12. Tourism, Hospitality and Travel (Security)  17205

i Housekeeping and Hospitality Service 9380
ii Catering Service 2121
iii Receptionist Service 1741
iv Security Guard Service 1480
v Tour Operators Service 936

vi
ESDP on Hotel Management and 
Catering

Service 210

vii Interior Design Service 1337
 13.  Heath Care (Beauty and Wellness) 19686

i Sports Goods Manufacturing 76
ii Cosmetology and Beautician Service 19610

14. Retail 10271
i Retail Management Service 10271

  15. Gems &Jewellery  6044

i
Designing and Manufacturing of 
artificial Jewellery

Manufacturing 6044
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16.  Furniture &Finishing 3776
i Carpentering Service 2906

ii
Screen Printing and Hand 
Painting on Glass

Service 583

iii Glass Cutting and Polishing Service 287
 17. Entrepreneurship and skill Development 21814

i EDP Service 21814
 18. Transportation & Logistics 

i
Two Wheelers Maintenance & 
Repairs 

 Service 7642

 18. Others 1195
i Blacksmithy Service 520
ii  Heat Treatment Service 80
iii Machining Manufacturing 595
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Annexure -II
POPULAR TRAINING MODULE UNDER ATI SCHEME

Training 
Course

Training Module Description

1.  Auto Mobile ( Auto & Auto Component) Sector

 Diesel Fuel 
Injection 
Technician

DURATION:       250 HOURS
Months: 2.5 Months
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: 
Wage

The objective of this training 
programme is to make 
participants competent in 
carrying out quality service 
on Diesel Fuel Injection 
Equipment with more 
hands-on training.

Repairing of 
Automobile Air 
Conditioning

DURATION:       300 HOURS
Months: 3.0 Months
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: 
Self/Wage

This course covers the skills 
and knowledge required to 
perform a range of tasks 
related to servicing and 
repairing air conditioning 
components and systems 
of cars and heavy vehicles 
within an automotive service 
and repair business.

2. Biotechnology sector

Biotechnology DURATION:       125 HOURS
Months: 1 Month
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity : 
Self/Wage

The Program is designed 
to create basic level of 
expertise so one can 
modulate the future of 
the Life science Industry 
with their technological & 
managerial skills.

3. Building , Construction and Real Estate

Draftsmanship DURATION:       150 HOURS
Months: 1.5 Months
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: 
Wage

Draftsman courses train 
students to draft, or 
draw, blueprints for a 
wide variety of buildings, 
products and machines in 
two or three dimensions, 
often using computer 
programs designed for 
this purpose. This course 
introduces students to the 
fundamentals of becoming a 
draftsman.
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Training 
Course

Training Module Description

Fitter 
Fabrication

DURATION:       125 HOURS
Months: 1 Month
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

This course is meant for 
the candidates who aspire 
to become a professional 
fabrication fitter. Metal 
Fabricators build, assemble 
and repair products made 
of steel or other metals 
for use in a wide variety 
of manufacturing and 
construction industries.

Plumbing 
and  Sanitary 
Fitting

DURATION:       200 HOURS
Months: 2 Months
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

In this course the candidate 
will be able to identify, select 
and practically use the 
plumbing tools and fittings.

4. Electrical Machinery Sector

CNC Lathe 
Wirecut Milling

DURATION:       250 HOURS
Months: 2.5 Months
Theory: 30 percent
Practical/Industry exposure: 
70 percent
Placement Opportunity: 
Self/Wage

The objective of this training 
programme is to make 
participants competent in 
carrying out quality service 
on Lathe wirecut milling 
Equipment with more 
hands-on training

Die Fitter DURATION:       125 HOURS
Months: 1.0 Month
Theory: 30 percent
Practical/Industry exposure: 
70 percent
Placement Opportunity: 
Wage

This course is meant for the 
candidates who aspire to 
become professional fitter.
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Training 
Course

Training Module Description

Electroplating DURATION:       125 HOURS
Months: 1 Month
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: Self 
/ Wage

The Program is designed 
to create basic level of 
expertise so one can 
modulate the future of 
the Life science Industry 
with their technological & 
managerial skills.

AC,  
Refrigerator 
and Water 
Cooler Repair

DURATION:       300 HOURS
Months: 3 Months
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: Self 
/ Wage

The A.C. Refrigerator 
and Water Cooler Repair  
Program prepares students 
for employment as 
technicians in the design, 
operation, service, repair, 
installation and sales 
of these systems and 
equipment. The program 
combines theory with 
extensive practical hands-on 
training.

Electrical 
Gadget Repair

DURATION:       250 HOURS
Months: 2.5 Months
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

Electrical repair technicians 
are trained to complete 
routine maintenance and fix 
malfunctioning electronic 
equipment, components and 
systems.

Motor Winding 
and Pumpset 
Repair

DURATION:       250 HOURS
Months: 2 Months
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity :Self 
/ Wage

The program basically offers  
motor servicing and repair 
activity .



59

Training 
Course

Training Module Description

Repair and 
Maintenance 
of Intercom 
System

DURATION:       300 HOURS
Months: 2.5 Months
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

Professional design and 
installation of your system is 
not the only factor that can 
help you achieve this goal—
creating a maintenance 
strategy is also crucial to 
prevent interruptions to your 
daily work. This course 
enables the participants to 
tackle day to day operations 
and hurdles.

5. Electronic System  Sector

Mobile 
Repairing

DURATION:       125 HOURS
Months: 1 Month
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

Mobile repairing courses 
promise a great career 
owing to which these 
courses are gaining 
popularity day-by-day. 
One can work as a 
mobile engineer, trainer 
or technician in reputed 
wireless communication 
companies

Desktop 
Publishing

DURATION:       125 HOURS
Months: 1 Month
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

This course will teach a 
combination of graphic  
design skills and software 
skills. The software being 
taught is Adobe In Design 
CS6, Adobe Illustrator CS6 
and Adobe Photoshop CS6.

TV Repairing DURATION:       125 HOURS
Months: 1 Month
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

Courses in a TV repair 
education program start 
with the fundamentals of 
television and then tackle 
more advanced topics.
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Training 
Course

Training Module Description

Electronic 
Assembly

DURATION:       250 HOURS
Months: 2.5 Months
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

This training provides 
competencies to select 
components, set up 
and operate component 
placement machines and 
carry out rework to a 
prescribed routine.

Computer 
Hardware and 
Networking

DURATION:       300 HOURS
Months: 3.0 Months
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: 
Self/Wage

Computer Hardware and 
Networking is a short 
term course that educates 
the participants with 
hardware parts of the 
computer and networking 
system. The course also 
covers details regarding 
architecture and topology of 
different networks used in 
computers.

Computer 
Maintenance

DURATION:       300 HOURS
Months: 2.5 Months
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

PC maintenance technicians 
install, upgrade, configure, 
and maintain the hardware 
and software components 
of their employer's computer 
systems. They also provide 
assistance to users, 
diagnosing and solving any 
problems related to the use 
of computer programs or 
hardware, like printers or 
scanners.

6. Information Technology and Business Process Management sector

Web 
Designing

DURATION:       300 HOURS
Months: 3.0 Months
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: 
Wage

This course includes 
designing using Photoshop 
and programming 
using a combination of 
programming and markup 
languages like HTML, CSS, 
Javascript, Jquery, PHP and 
MySQL
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Training 
Course

Training Module Description

CAD/CAM DURATION:       250 HOURS
Months: 2.5 Months
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: 
Self/Wage

The CAD/CAM Training 
are perfect for software 
customers and even 
non-customers who want 
to learn. Each software 
training module consists 
of hundreds of pages 
of detailed information 
regarding features that 
include CAD design, 
CNC software machining 
Wizards and strategies with 
explanations and tutorials.

C,C++ and 
other OOPs

DURATION:       250 HOURS
Months: 2.5 Months
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: 
Wage

This course provides 
students with a 
comprehensive study of 
the C++ Programming 
Language. The course 
stresses the object 
paradigm including 
classes, inheritance, virtual 
functions, and templates in 
the development of C++ 
programs. Lab exercises 
reinforce the lectures.

Dot Net 
Technology

DURATION:       250 HOURS
Months: 2 Months
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: 
Wage

This course will provide 
candidates who have some 
experience of software 
development technologies 
with the opportunity to 
develop their careers by 
enhancing existing skills in 
.NET development or, for 
those who have skills in 
other software development 
technologies, to broaden 
their employment prospects 
by acquiring new skills on 
the .NET platform.
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Training 
Course

Training Module Description

Computer 
Accounting 
with Tally

DURATION:       250 HOURS
Months: 2.5 Months
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: 
Self/Wage

The course covers basics 
of accountancy which 
covers the entire accounting 
cycle of the business 
environment. It is focused 
on understanding and 
learning of basic accounting 
terms, accounting 
principles, concepts and 
conventions, double 
entry system, modes of 
accounting and preparation 
of financial statements.

Core Java DURATION:       250 HOURS
Months: 2.5 Months
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: 
Self/Wage

The Java platform at its 
core, is a way of computing 
that is based on the power 
of networks and the idea 
that the same software 
should run on different kinds 
of computers, consumer 
gadgets and other devices.

OOPs Through 
JAVA

DURATION:       250 HOURS
Months: 2 Months
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

The first object-oriented 
programming language. 
The programming paradigm 
where everything is 
represented as an object, 
is known as truly object-
oriented programming 
language.

SQL Server 
Database 
Administration

DURATION:       125 HOURS
Months: 1 Month
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

IT professional course 
focusing installation, 
configuration, grading, 
administration, monitoring, 
maintenance and security of 
database.

7. Media and Entertainment Sector
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Training 
Course

Training Module Description

Multimedia 
and Animation

DURATION:       300 HOURS
Months: 2.5 Months
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

The course includes a 
combination of text ,audio, 
stillimages, animation, video 
or interactivivity content 
formsMultimedia finds its 
application in various areas.

8. Textile and Garments Sector

Fashion 
Designing

DURATION:       125 HOURS
Months: 1 Month
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

The course imparts training 
in all the aspects of garment 
manufacture. It offers newly 
designed programmes 
with new curricula aimed 
at exciting careers in the 
fashion industry.

Digital 
Videography 
and 
Photograhy

DURATION:       125 HOURS
Months: 1.0 Month
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: 
Wage

One can begin the career as 
an assistant of a senior or 
professional photographer, 
so that he/she can 
grasp the finer points of 
photography. Photographers 
can specialize in areas such 
as portrait, commercial 
and industrial, advertising, 
scientific, fashion, news, 
wildlife photography etc.

9. Tourism, Hospitality and Travel (Security)

House keeping 
and Hospitality

DURATION:       125 HOURS
Months: 1 Month
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity: Self 
/ Wage

The Housekeeping 
Management Training 
Programme is a programme 
specializing in the core 
discipline of Housekeeping 
operations.
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Training 
Course

Training Module Description

Receptionist DURATION:       125 HOURS
Months: 1 Month
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

A receptionist is 
an employee taking an 
office/administrative support 
position. The work is usually 
performed in a waiting 
area such as a lobby or 
front office desk of an 
organization or business

10. Healthcare Sector(Beauty and Wellness)

Cosmetology 
and 
Beauticians

DURATION:       125 HOURS
Months: 1.0 Month
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: 
Self/Wage

This course is run by 
qualified experts and offers 
various kinds of beauty 
course for ladies who want 
to make cosmetology their 
profession. The courses 
are designed in such a way 
that school-leavers, college 
students and housewives 
are sure to find one that 
suits them.

11. Retail Sector

Retail 
Management

DURATION:       250 HOURS
Months: 2 Months
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

A process of promoting 
greater sales and customer 
customer satisfaction by 
gaining a better understanding 
of the consumer of goods 
and service produced by a 
company .

12. Gems and Jewellery Sector

Designing and 
Manufacturing 
of Artificial 
Jewellery

DURATION:       125 HOURS
Months: 1.0 Month
Theory: 30 percent
Practical`/ Industry 
exposure: 70 percent
Placement Opportunity: 
Self/Wage

The course aims at 
integrating the finer aspects 
of Design, Technology, 
Materials and Processes 
with the various levels of 
Production from a Precision 
Orientation to Vendor based 
Manufacturing.

13. Furniture and Finishing Sector
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Training 
Course

Training Module Description

Carpentry
DURATION:       125 HOURS
Months: 1.0 Month
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: 
Self/Wage

This course introduces the 
learner to the flourishing 
trade of carpentry. The 
course explains the different 
types of building materials, 
fasteners, adhesives, and 
tools (hand and power 
tools) used by carpenters, 
especially those working in 
the construction industry. 
The course also outlines 
the safety guidelines 
and procedures, and 
will introduce the learner 
to some general terms 
associated with the trade.

14. Food Processing Sector

Bakery 
Products

DUDURATION:       125 
HOURS
Months: 1 Month
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self

To provide training to the 
youths for establishing 
bakery industry and 
thereby increase the self 
employment opportunity 
for the educationally 
unemployed person.    To 
provide technical & 
industrial know-how to 
the people engaged in 
bakery industries for 
the development of their 
business

Mushroom 
Processing

DURATION:       300 HOURS
Months: 2.5 Months
Theory: 30 percent
Practical / Industry exposure 
:70 percent
Placement Opportunity :Self 
/ Wage

The Cultivation Technology 
of mushrooms will be 
covered during the training 
courses with special 
emphasis on practicals.



66

Training 
Course

Training Module Description

Food 
Processing

DURATION:       150 HOURS
Months: 1.5 Month`s
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity: Self 
/ Wage

Training includes technical 
involvement, process 
automaton specially where 
human handling may 
bring unhygienic or cross 
contamination without 
objectionable substances.

15. Transportation and Logistics

Two Wheelers 
Maintenance 
and Repair

DURATION:       300 HOURS
Months: 2.5 Months
Theory: 30 percent
Practical / Industry 
exposure: 70 percent
Placement Opportunity :Self 
/ Wage

The course aims to 
provide technical training 
to target student base as a 
combination of classroom 
and on-the-job training 
at dealerships to cater 
to needs of automotive, 
electrical and mechanical 
repair and maintenance 
jobs.
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