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NOTIFICATION 
 

New Delhi, the 27th December, 1988 
 

       G. S. R. 1209 (E) – The following draft of the Coir Board (Secretary) Recruitment 
Rules, which the Central Government proposes to make in exercise of the powers 
conferred by section 26 of the Coir Industry Act. 1953 (45 of 1953), is hereby published as 
required by Sub-section (1) of Section 26 of the said Act, for the information of all persons 
likely to be affected thereby and notice is hereby given that the said draft will be taken 
into consideration on or after the expiry of a period of forty-five days from the date of 
publication of this notification in the Official Gazette. 

    
      Any objections or suggestions which may be received from any person with respect to 
the said draft before the expiry of the period so specified will be consideration by the 
Central Government 
 

DRAFT RULES 
 
1.  Short Title and Commencement – (i) These rules may be called the Coir Board 
(Secretary) Recruitment Rules, 1988. 
 
(ii)  They shall come into force on the date of their publication in the Official Gazette. 
 
2.   No. of Posts, Classification, Scale of pay and Qualification – The scale of pay 

attached to the said post and the minimum qualifications required for promotion 
thereto shall be as specified in column 2 to 8 of the Schedule. 

 
3.    Method of Recruitment – The method of recruitment and other matters relating 

thereto shall be as specified in columns 9 and 10 of the Schedule. 
 
4.   Appointing Authority – The Central Government, shall, after consulting the Coir  

Board, appoint a person as a Secretary to the Coir Board, in accordance with these 
rules. 

 
5.   Power to Relax – Where the Central Government is of the opinion that it is 

necessary or expedient so to do, it may by order, for reasons to be recorded in 
writing, relax any of the provision of these rules in respect of any class or category 
of persons. 

 
6. Saving – Nothing in these rules shall after reservations, relaxations of age limit and 

concessions required to be provided for the Scheduled Casts, the Scheduled Tribes, 
the Armed Forces personnel and other special categories persons in accordance 
with the order of the Central Government issued from time to time in this regard. 

 
 
 
 



 
SCHEDULE 

 
Name of posts No. of Posts Classifications Scale of pay Whether 

selection post 
or Non- 
selection in 
posts 

Age limit 
for direct 
recruits 

Educational 
and other 
qualification
s required 
for direct 
recruits 

 
 
 

1 2 3 4 5 6 7 8 9 10 11 
Secretary 
*Subject to 
variation 
depending on 
work load 

*One Group A Rs 3700-125 
4700-150 

5000 

Selection Not 
applicable 

Not  
applicable 

    

Minimum 
qualification 
for promotion 
 

Methods of recruit- 
ment whether by  
Direct recruitment 
Or by promotion or 
by deputation trans- 
fer & percentage of 
the vacancies to be 
filled by various 
methods      

 
 

In case of recruitment by promotion 
/deputation/ transfer; grades from 
which promotion/ deputation/ 
transfer to be made 

 
 

Composition of DPC 
 

 

Essential: 
1. A degree of 
a recognised 
University or 
equivalent. 
2. Not less  
than 10 years’ 
experience in 
Group ‘A’ 
posts  
in the field of  
General 
Admini-
stration, or 
Personnel 
Management  
or Financial 
Management  
or Legal 
Affairs  
Desirable: 
Posts 
graduate 
degree in law 
from 
recognized 
university. 

 
 

By 
transfer/ 
Deputatio
n/ pro-
motion. 
 

1.(i) Officers of All 
India Ser-vices or 
any other Central 
Services Group ‘A’ 
or the holding 
posts equivalent 
to that of Deputy 
Secretary to the 
Government of 
India or be eligible 
for appointment to 
posts equivalent 
to that Deputy 
Secretary to the 
Govt of India 
(Period of 
deputation shall 
not ordinarily 
exceed four years) 
(ii) Officers of Coir 
Board with 5 
years’ regular 
Service in posts in 
the scale of 
Rs.3000-4500 and 
having minimum 
qualification 
prescribed under 
Co.1.8 
2. In the event of 
selection of an 
Officer of Coir 
Board, his 
appointment to 
the posts shall be 
treated as 
promotion. 

1. secretary/ Addl. Secy., 
Deptt. Of Indl. Dev-
Chairman 
2. Joint Secretary dealing 
with Coir Member 
3. Chairman, Coir Board, 
Cochin Member. 
 

                                                                                                                                         [F. No. 2(13)/ 85-ICC] 
                                                                                                                                 G. VENKATARAMANAN Jt. Secy. 

 


